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Qualities of an Effective Leader
Based on my experience with different leaders, I believe that an effective leader is one who performs the duties assigned to him with dedication. Such a leader is always willing to deliver quality services to the people using the available resources. It is a person with a dream to better the lives of others — someone with desires to improve the conditions of society. Unlike in the past where individuals used to be chosen as leaders based on their potential, currently, most people make efforts to become leaders for personal gains and greed for public resources.
Passion is the first factor that I trust an effective leader should have. Someone with passion serves the people for a more significant cause. An effective leader should be willing to promote others to rise higher in all aspects of life. Most individuals without passion lack confidence in making decisions — creativity and vision work along with passion (Herman, 2016, p167). If someone has the will to lead, it means that the person has great dreams for the people (DuBrin, 2015). Therefore, an effective leader is an individual with valid ideas and plans to change the existing situation in a positive way. 
 Leadership must be performed with good personal values. After observing some leaders who fail in their duties a short while after being nominated, I found out that most lack respect for others. Every leader should work hard to be emulated by others. Respect is paramount when serving people. Relevant knowledge, especially in management and wisdom, should guide a leader in daily activities. Though most people do not take time to evaluate the performance of their leaders, I believe that personal character determines the performance of an effective leader.
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